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MEETING OF THE
COMMITTEE ON BENEFICIARY ADVOCACY AND EMPOWERMENT

DATE: Wednesday, June 9, 2021
TIME: 1:30 p.m.
PLACE: Virtual Meeting

Viewable at www.oha.org/livestream OR
Listen by phone: (213) 338-8477,
Webinar ID: 968 2213 8624

Due to the threat of COVID-19, Governor Ige issued the most recent Emergency Nineteenth
Supplementary Proclamation dated April 9, 2021, as amended, that suspends parts of
Hawai‘i Revised Statutes Chapter 92, Public Agency Meetings and Records to, among other
things, enable boards to conduct business without any board members or members of the
public physically present at the same location.

The OHA Board of Trustees and its Standing Committees will hold virtual meetings until further
notice. The virtual meetings can be viewed and observed via livestream on OHA’s website at
www.oha.org/livestream or listen by phone: (213) 338-8477, Webinar ID: 968 2213 8624

AGENDA

I. Call to Order

II. Public Testimony on Items Listed on the Agenda* (Please see page 2 on how to submit written
testimony or provide oral testimony online. Oral testimony by phone will not be accepted)

III. Approval of Minutes

IV. Unfinished Business

V. New Business
A. Staff presentation – Mai Ka Pō Mai: A Native Hawaiian Guidance Document for the

Management of the Papahānaumokuākea Marine National Monument

VI. Announcements

VII. Adjournment

If you require an auxiliary aid or accommodation due to a disability, please contact Raina Gushiken at
telephone number (808) 594-1772 or by email at: rainag@oha.org no later than three (3) business
days prior to the date of the meeting.

Meeting materials will be available to the public on Friday, June 4, 2021 and posted to OHA’s

Committee on Beneficiary Advocacy and Empowerment
Trustee Kaleihikina Akaka, Chair
Trustee Keola Lindsey, Vice Chair
Members
Trustee Leina‘ala Ahu Isa, At-Large
Trustee Dan Ahuna, Kaua‘i / Ni‘ihau
Trustee Keli‘i Akina, At-Large
Trustee Luana Alapa, Moloka‘i / Lāna‘i
Trustee Carmen Hulu Lindsey, Maui
Trustee Brendon Kalei‘āina Lee, At-Large
Trustee John Waihe‘e IV, At-Large

http://www.oha.org/livestream
http://www.oha.org/livestream
mailto:rainag@oha.org
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website at: www.oha.org/bae

†Notice: The 72 Hour rule, pursuant to OHA BOT Operations Manual, Section 49, shall be waived
for distribution of new committee materials.

* Public Testimony on Items Listed on the Agenda must be limited to matters listed on the
meeting agenda.

Hawai‘i Revised Statutes, Chapter 92, Public Agency Meetings and Records, prohibits Board members
from discussing or taking action on matters not listed on the meeting agenda.

Testimony can be provided to the OHA Board of Trustees either as: (1) written testimony emailed at
least 24 hours prior to the scheduled meeting, or (2) live, oral testimony online during the virtual
meeting.

(1) Persons wishing to provide written testimony on items listed on the agenda should
submit testimony via email to BOTmeetings@oha.org at least 24 hours prior to the
scheduled meeting. Any testimony received after this deadline will be late testimony and
will be distributed to the Board members after the scheduled meeting. Due to COVID- 19,
please do not fax, mail, or hand-deliver written testimony

(2) Persons wishing to provide oral testimony online during the virtual meeting must first
register at: https://zoom.us/webinar/register/WN_Ak_qBnztSLKDiREao0MTYw

You need to register if you would like to orally testify. Once you have completed your
registration, a confirmation email will be sent to you with a link to join the virtual meeting,
along with further instructions on how to provide oral testimony during the virtual meeting.
The registration page will close during the Public Testimony or Community Concerns
agenda item. Oral testimony by telephone/landline will not be accepted at this time.

To provide oral testimony online, you will need:

(1) a computer or mobile device to connect to the virtual meeting;

(2) internet access; and

(3) a microphone to provide oral testimony.

Oral testimony online will be limited to five (5) minutes. Once your oral testimony is completed, you
will be asked to disconnect from the meeting. If you do not sign off on your own, support staff will
remove you from the Zoom meeting. You can continue to view the remainder of the meeting on the
livestream or by telephone, as provided at the beginning of this agenda.

Please visit OHA’s website for more detailed information on how to submit Public Testimony OR
Community Concerns at: https://www.oha.org/how-to-submit-testimony-for-oha-bot-meetings/

http://www.oha.org/bae
https://zoom.us/webinar/register/WN_Ak_qBnztSLKDiREao0MTYw
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MAI KA PŌ MAI
OFFICE OF HAWAIIAN AFFAIRS – MAULI, HINAIAʻELEʻELE 6/9/21

PAPAHĀNAUMOKUĀKEA MARINE NATIONAL MONUMENT



MONUMENT CO-TRUSTEE AGENCIES
State Of Hawai‘i (HI) U.S. Department of 

Commerce (DOC)
U.S. Department 
of Interior (DOI)

SENIOR EXECUTIVE BOARD
State of Hawai‘i 

Department of Land 
& Natural Resources 

(DLNR)

DOI - U.S. Fish and 
Wildlife Service (FWS)

DOC - National 
Oceanic & Atmospheric 
Administration (NOAA)

MONUMENT MANAGEMENT BOARD

State of 
Hawai‘i - 
DLNR - 

Division of 
Aquatic 

Resources
(DAR)

State of 
Hawai‘i - 
DLNR - 

Division of 
Forestry & 

Wildlife
(DOFAW)

U.S. Fish 
& Wildlife 
Service, 
National 
Wildlife 
Refuge 
System 
(FWS- 
NWRS)

NOAA 
National 
Ocean 
Service 
Office of 
Marine 

Sanctuaries 
(ONMS)

U.S. Fish 
& Wildlife 
Service, 

Ecological 
Services 

(FWS-ES)

Office of 
Hawaiian 

Affairs
(OHA)

NOAA 
National 
Marine 

Fisheries 
Service 
(NMFS)

INTERAGENCY COORDINATING COMMITTEE
U.S. Environmental Protection Agency, U.S. Coast Guard 
14th District Prevention and Response, U.S. Geological 

Survey, U.S. Department of Defense, and others

PMNM MANAGEMENT STRUCTURE

NOAA
FISHERIES

Office of Hawaiian 
Affairs
(OHA)

Office of Hawaiian 
Affairs (OHA)

OHAs Involvement with 
Papahānaumokuākea

• 2006 President Bush by executive order of the 
Antiquities Act creates what is now known as the 
Papahānaumokuākea Marine National Monument 
(name in 2008).  Through a Memorandum of 
Agreement 3 co-trustees for management – Dept. of 
Commerce (NOAA), Dept. of Interior (USFWS), 
State of Hawaiʻi (DLNR)

• Dec. 2006, OHA BOT authorizes administration to 
negotiate for OHA to have a meaningful role in 
management.  OHA subsequently added to the MMB.

• 2008 Monument Management Plan is completed and 
is very clear that a Native Hawaiian voice is missing at 
the co-trustee level of management

• 2016/2017, President Obama expands 
Papahānaumokuākea to its current extent.  OHA is 
added to the MOA as a 4th co-trustee



OHA’S 
KULEANA

¡ Participate with the PMNM Monument Management Board (MMB)

¡ At least quarterly in-person/virtual meetings for decision-
making on Monument issues and carrying out activities 
highlighted in management plan

¡ Calendar 2021, Kūkulu Papahānaumokuākea Specialist Brad 
Kaʻaleleo Wong is the Vice Chair of the Board – assist Chair in 
putting together agenda, facilitate meetings and keep timely

¡ Review and assist in writing policy and permits for activities in 
PMNM

¡ Subsequently give required cultural briefings for all accesses 

¡ Create opportunities for Hawaiian perspectives to be integrated 
into management activities through giving required cultural 
briefings to all individuals, beneficiary access, involvement in policy 
decisions, and facilitating cultural activities

¡ In collaboration with OHA’s Digital and Print Media program, 
coordinate with other agencies on education/outreach activities 
and materials 

¡ Convene the PMNM Cultural Working Group



VISION
ʻĀina Momona - Place of Abundance

Our vision for Papahānaumokuākea is a birthplace of rich ocean diversity where a living story of creation, exploration and 
valor is remembered and shared throughout Hawai‘i and the world. People value the Monument as a place of regeneration 
and renewal-- a place of hope where an abundance of species thrive to nourish our minds and bodies and stir our ancient 

need for wildplaces where man is just one part of a whole. Papahānaumokuākea awakens a truth that most have 
forgotten—that we need healthy oceans for our well-being. It reminds everyone that nature and culture are one and the 

traditional and conventional, spiritual and scientific have learned to coexist. Papahānaumokuākea inspires us to care 
passionately for all nature and to learn to mālama – to care for each other. 9

MISSION
“Carry out seamless integrated management to ensure ecological integrity and achieve 
strong, long-term protection and perpetuation of NWHI ecosystems, Native Hawaiian 

culture, and heritage resources for current and future generations.”



HISTORICAL CONTENT DETERMINES 
OUR FOUNDATIONAL 

UNDERSTANDING
• Chants give us data about the world
• Moʻokūauhau/Geneology
• Moʻolelo and kaʻao – Traditional stories 

containing historical content.  Lots of 
layered meanings

• Traditions of Kauaʻi and Niʻihau ʻohana tell 
us of travels to Northwest Islands



PŌ
Night/Darkness
Spirit world & realm of gods
Continuum of biological creatures

AO
Day/Light
World of living & realm of reason
>1000 Hawaiian family lineages

16 Wā 
Intervals of time and/or space

Kumulipo

Complex symbolism with layered meanings and vivid descriptions
Mythical allusions and references of legendary historical accounts
Poetic techniques – sound, repetition, assonance, and mneumonic devices
Balance in pairs, often opposites
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ABOUT THE GUIDELINES
THE PLANNING PROCESS

In 2008, the Monument managing agencies jointly published a 
fifteen-year, MMP whose mission and vision place equal empha-
sis on culture and nature in the management of the Monument.  
This declaration continues to be an important commitment by the 
Co-Trustees for collaborative management efforts. The MMP in-
cludes two action plans that highlight strategies for achieving the 
nature-culture balance. At the same time, the document identifies 
several areas where future efforts are required to broaden and 
deepen the management plan actions. These areas include un-
derstanding and documenting Native Hawaiian culture and history 
related to the Monument, effectively managing cultural resources 
for their cultural, educational, and scientific values; and better inte-
grating Hawaiian cultural knowledge, perspectives, and values into 
everyday management practices. Mai Ka Pō Mai was developed to 
address these areas of need. Mai Ka Pō Mai was initially scoped as 
a Native Hawaiian research strategy; however, its focus was even-
tually broadened beyond research to all areas of management in 
response to input from Monument management agencies and the 
community. 

The process of developing this document began with an exten-
sive series of community consultations that included focus group 
meetings, interviews, and other data-gathering activities on the 
islands of  Hawai‘i, Maui, Moloka‘i, O‘ahu, and Kaua‘i. The goals of 
these early consultations were to distill cultural perspectives on 
inquiry and resource management, and to identify key actions for 
managers and permittees.

Subsequent phases of the document’s preparation entailed in-
corporating new information from key areas of scholarship, such as 
mo‘olelo and genealogy, and developing a conceptual framework 
consistent with “a Hawaiian worldview.” In the process of develop-
ing Mai Ka Pō Mai, each new iteration has provided additional depth, 
meaning, and space for cultural understanding. The resulting doc-
ument incorporates the myriad interlocking genealogical, cosmo-
logical, and biophysical dimensions of Papahānaumokuākea, while 
proposing action strategies for all areas of management.  

Development of this document has been guided by the manag-
ing agencies and the CWG; who have both helped to ensure a tra-
ditional construct and a managerial context. CWG was foundational 
in defining the scope and content of this document, with members 
contributing valuable perspectives, strong support, and expert 
knowledge pertaining to relevant Hawaiian cultural knowledge and 
traditional practices, including management of natural and cultural 
resources. The Monument’s co-managers provided technical ex-
pertise from each agency and contributed to the document’s for-
mat and the processes leading up to its finalization. This process 
included conducting a thorough regulatory review of all existing 
mandates, regulations, and laws, compiling and synthesizing data 
and content from multiple sources, and designing the Mai Ka Pō Mai 
framework.

The Mai Ka Pō Mai framework is based on concepts of Hawaiian 
cosmology and worldview that continue to exist in modern times. 
The Mai Ka Pō Mai framework includes five management domains 
which are depicted as columns or pillars. Four of the management 
domains are referred to as Kūkulu and the central management do-
main is known as the Ho‘oku‘i. 

Through vast understanding of traditional knowledge spanning 
generations, one way Native Hawaiians organize the sky is by rec-
ognizing astronomical boundaries and zones which connect down 
to the earth’s horizon. The four cardinal directions on the horizon 
are associated with four kūkulu, the supporting pillars of heaven and 
earth along the horizon. The ho‘oku‘i (zenith) is the position directly 
overhead where the heavens join together. This conceptualization 
of kūkulu and ho‘oku‘i represents a major component of the Mai Ka 
Pō Mai framework. The four Kūkulu of management are Ho‘omana, 
Hō‘ike, Ho‘oulu, and Ho‘olaha, while the central column of Ho‘oku‘i, 
connects the four pillars and is representative of the role of the 
managing agencies. 

The Ho‘oku‘i and each of the Kūkulu are based on a purpose, 
guiding principles, and a number of desired outcomes. Each of 
these components were named using Hawaiian terminology based 
on Hawaiian values and concepts. The purpose is referred to as Ke 
Kumu which also means the foundation, reason, and source. The 
guiding principle is known as Ke Ala Ka‘i and is based on the word 
alaka‘i which means to lead, guide, or direct and connotes the image 
of a path (ala) that one would proceed upon. The desired outcomes 
are known as Nā Pahuhopu which is the Hawaiian words meaning 
goals.  Furthermore, each of the four Kūkulu and the Ho‘oku‘i recog-
nize four action strategies referred to as Kuhikuhi. Kuhikuhi does not 
directly translate to strategy; rather, it means “to designate” or “to 
point out.”²⁵ Within this structure, the four Kuhikuhi point to (path)
ways that erect and uphold the four Kūkulu, the central Ho‘oku‘i, 
and the overall framework. 

Pathways, or Ke Ala, are an important concept for Mai Ka Pō Mai.  
Ke Ala recognize that Kuhikuhi are also interconnected horizontally 
throughout each of the Kūkulu and Ho‘oku‘i, and since the Mai Ka 
Pō Mai framework is superimposed on the archipelago of Hawai‘i, 
it also acknowledges the relationship between pō and ao. As previ-
ously noted, the Kumulipo describes the Hawaiian universe as hav-
ing two realms, pō and ao. In the Mai Ka Pō Mai framework, these 
realms are reflected mainly as the geographical locations of differ-
ent types of actions. For example, outreach activities (Ho‘olaha) are 
conducted in ao while most research activities (Hō‘ike) occur in pō.

The Mai Ka Pō Mai Framework recognizes the relationship among 
the various Kūkūlu and Ho‘oku‘i as connected and overlapping. 
Projects and activities that occur in and for Papahānaumokuākea 
will likely connect to several kuhikuhi (strategies) due to the col-
laborations that occur among various management areas such as 
policy, research, and education. By superimposing this framework 
on an image of the Hawaiian Archipelago, the framework is geo-
spatially aligned with the Hawaiian worldview. Thus, as one “travels” 
along the continuum (Ke Ala or pathways) from Ho‘omana toward 
Ho‘olaha (left to right) in the guide, or from pō to ao, the focus shifts 
from actions that deepen and strengthen relationships with Pap-
ahānaumokuākea, to educating and guiding others along their own 
journey toward a deeper understanding of this special place. 

Mai Ka Pō Mai will serve as a foundational guide for the PMNM 
managing agencies and permittees carrying out activities within 
Papahānaumokuākea. It challenges those entrusted with the care 
of Papahānaumokuākea to broaden their perspectives and to re-
imagine management that is informed and enhanced by Hawaiian 
cultural heritage. Mai Ka Pō Mai encourages managers to incorpo-
rate cultural traditions and knowledge as the underlying basis for 
Monument management and integrate these concepts into day-
to-day management. Mai kēia wā a mau loa aku — From this time 
forward.

MAI KA PŌ MAI DESCRIPTION

²⁵ This term is found within another name for the island of Nihoa. Mentioned as Nihoa kuhikuhi pu‘uone within some chants, the kuhikuhi pu‘uone 
refers to a specific type of priest specialized in the placement and construction of heiau. This possibly references the individuals that may have fre-
quented the location or the function of Nihoa as a directional guide to the sacred spaces that lie beyond.

Kūkulu & Ho‘oku‘i | Management Areas
Ke Kumu | Purpose
Ke Ala Ka‘i | Guiding Principle
Nā Pahuhopu | Desired Outcomes

Kuhikuhi | Management Strategy: There are 20 Kuhikuhi in Mai Ka Pō Mai and 
four Kuhikuhi are found within each of the four Kūkulu and the Ho‘oku‘i.

Ke Ala | Pathways: This acknowledges that there are many ways that 
managers and permittees can support activities that connect Kuhikuhi from 
Pō to Ao (Ho‘omana to Ho‘olaha) and from Ao to Pō (Ho‘olaha to Ho‘omana).

Kahiki-moe

Kahiki-kū

Kahiki-ka-papa-nu‘u

Kahiki-kapapa-lani

Kahiki-kapu-i-Hōlani-ke-ku‘ina

Ho‘oku‘i

Kūkulu-o-Kahiki

The Kumulipo describes the Hawaiian universe as being
comprised of two realms: pō, a place of deep darkness
reserved for the gods and spirits, and ao, the realm of
light where humans reside. Ke ala polohiwa a Kāne, also
known as the Tropic of Cancer, is considered the border
between pō and ao. The island of Mokumanamana is
located on this border at the center of the archipelago
and functions as the center of convergence between the
two realms.

Pō & Ao

The pillars of Kahiki are vertical walls that stand at the
limits of the horizon and support the dome of the 
heavens. The four cardinal directions on the horizon are 
associated with the four kūkulu, or supporting pillars of 
heaven, with the diurnal motion of the sun. The ho‘oku‘i, 
or zenith, is the position directly overhead where the 
walls of the heaven join together.

Kūkulu o Kahiki

The concept of kūkulu is a significant structural element
of the plan framework with five foundational pillars that
correspond to the four Kūkulu o Kahiki and the ho‘oku‘i.
They represent themes for natural and cultural 
resources management and includes directives for 
operational and programmatic improvements. By 
superimposing this framework on an image of Hawai‘i, 
the plan is geospatially referenced with the Hawaiian 
worldview and offers latitudinal and longitudinal 
pathways to navigate through management strategies 
and arrive at target outcomes.

Kūkulu hou

Mai Ka Pō Mai Kūkulu Hou
Reconstructing Function
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Hō‘ike 2-3: Support, facilitate, and conduct research on cultur-
al heritage, traditions, and history to advance resource man-
agement

Research and documentation of Hawaiian traditions, prac-
tices, and histories of Papahānaumokuākea are important in 
reconnecting people to place and in making sure these tradi-
tional stories and practices live on. This creates a place for cul-
tural research that may or may not take place within the Mon-
ument, but is based on place and furthers our understanding 
and knowledge of the area. This ensures better protection of 
its natural and cultural qualities, as well as the overall commit-
ment to preserve and perpetuate Native Hawaiian culture.

Ancestral recitations such as oli, ka‘ao, and mo‘olelo were 
passed down through generations to ensure the longitudinal 
integrity of knowledge that commonly included descriptions 
of natural phenomena based on observation and interaction.  
Today, the data may seem “hidden” or metaphorical; historical-
ly, these data were perceived through a different lens. There 
was no differentiation between real world data and traditional 
stories to record and convey the data. Oral traditions are valu-
able sources of data that may be translated in various ways to 
foster understanding of their relevance to modern times.  Sim-
ilarly, when we model research based on information in these 
accounts, we continue to unlock valuable place-based and 
traditional knowledge that can support practitioners of place-
based management.

One example of this is the historical document generally 
known as the Kaiaikawaha “genealogy of island names,” which 
helps verify that the NWHI are indeed part of the genealogical 
offspring of Papahānaumoku and Wākea. The source docu-
ment was printed in 1835 by a Lahainaluna student, Kaiaikawa-
ha.³⁰ 160 years later in 1995, the source document surfaced 

once again in the article Ka ‘Āha‘i ‘Ōlelo, written by Puakea 
Nogelmeier within the publication Ka ‘Ahahui ‘Ōlelo Hawai‘i. 
³¹ Since that time, this genealogy has been used to provide a 
foundation for further inquiry and research within the reposi-
tory of Hawaiian knowledge now accessible through these Ha-
waiian place names.³²

Many other mo‘olelo and ka‘ao are known to reference trav-
els or unique qualities about the NWHI, such as the traditions 
about Wākea, Keaomelemele, Pele mā, and ‘Aukelenuia‘īkū.  
Other mo‘olelo, ka‘ao, and oli will continue to be revealed and 
must be considered for their lessons and implications to PMNM 
management.

Hō‘ike 2-4: Promote alignment of research initiatives of the 
co-managing agencies and permittees to incorporate Hawai-
ian research agenda items

Research within Papahānaumokuākea should be beneficial 
in a contemporary scientific sense, and also further cultural 
traditions and interests. To the extent possible, identification 
and prioritization of PMNM research needs should be achieved 
through consultation with the CWG and other Native Hawaiian 
institutions and organizations. All PMNM co-managing agen-
cies and many subject matter experts are active participants 
in the CWG. This type of engagement creates opportunities 
to discuss valuable collaborations and partnerships that can 
support the research initiatives of co-managing agencies, per-
mittees, and the CWG. These discussion opportunities allow 
experts with multiple perspectives to weigh in on a single topic, 
thus enhancing research outcomes. In the future, a Hawaiian 
research agenda will be developed by the CWG to guide man-
agement. The document will establish priorities for research 
based on Native Hawaiian epistemology and approaches to 
knowledge-seeking endeavors and resource use.
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 Community group Nā Maka o Papahānaumokuākea visited Nihoa, Mokumanamana, Lalo (French Frigate 
Shoals), and Nā ‘Ōnū (Gardner Pinnacles) to conduct cultural observational protocols and research on intertid-

al species including ‘opihi, hā‘uke‘uke, pipipi kōlea, and various types of limu. - Photo: Brad Ka‘aleleo Wong

Huli ‘Ia is a methodology for observing environmen-
tal patterns to strengthen relationships to resources. 
This observational practice can be utilized to better 
understand the natural tendencies and cycles of island 
environments. An outcome of these observations is 
the creation of new ‘ōlelo no‘eau seen in our modern 
context. An example is “Ke kai la‘i, ke kai ‘eu” during 
the lunar month of Hinaia‘ele‘ele ( July/August) at 
Hōlanikū. It references how Kure crews notice an in-
creased presence of bigger ulua, moi, and weke during 
the summer months, when the oceans are calm. 

http://seagrant.soest.hawaii.edu/huli-ia/

HULI ‘IA

³⁰ Kaiaikawaha. (1835). Moolelo no na kanaka kahiko mai ka po mai, a me ka pae moku i hanau mai ai [The history of our 
ancestors from creation, and the islands that were born]. In Lahainaluna student compositions (Bernice Pauahi Bishop 
Museum Archives #HI.H.107, folder 2). Honolulu: Bishop Museum.

³¹ Nogelmeier, P. (1995, December). He mau inoa kahiko paha i nalo a hoea hou mai? [Ancient names that have 
disappeared and been recovered?]. Ka ‘Āha‘i ‘Ōlelo, Puke VIII: III.

³² Kikiloi, K. 2010. Rebirth of an Archipelago: Sustaining a Hawaiian Cultural Identity for People and Homeland. Hulili: 
Multidisplinary Research on Hawaiian Well-Being 6: 73–114.
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KŪKULU 3. HO‘OULU

There are many mo‘olelo about how the ‘ulu tree arrived in Ha-
wai‘i. In one version, the voyaging chief Kaha‘i brings an ‘ulu tree from 
Sāmoa and plants it near his home in Hakipu‘u, O‘ahu, to be shared 
amongst the people. In another mo‘olelo, the god Kū planted his body 
in the ground and became an ‘ulu tree to help end a great famine. In 
all instances, it is implied that the ‘ulu tree is used to help “ulu” the 
people. Related to ‘ulu through kaona, ulu means to grow, increase, 
and to be inspired. The word ho‘oulu implies an active engagement 
and intention to cause growth and inspiration. The Hawaiian word for 
community is kaiāulu, which includes the word ulu. An aspect of the 
Hawaiian concept of community is that communities are places of dy-
namic interactions and relationships that cultivate and produce abun-
dance, innovation, and ingenuity. Kūkulu Ho‘oulu is grounded in these 
values and aims to support the communities of Papahānaumokuākea.

Strategic collaboration and partnership-building are essen-
tial to leverage the strengths and existing knowledge of Pap-
ahānaumokuākea, as well as the skills among key entities, including 
communities and other stakeholders. These collaborations are also 
important for supporting research, management, outreach, and ed-
ucation. Additionally, partnerships can help bolster opportunities for 
training and mentorships that will support new generations of manag-
ers, scholars, and practitioners as leaders.

KE KUMU | Purpose 

Inspire and grow thriving communities.

KE ALA KA‘I | Guiding Principle 

Collaborative partnerships can create synergies for management, 
empower communities, and increase support for the management of 
Papahānaumokuākea.

NĀ PAHUHOPU (Desired Outcomes): 

• Partnerships and collaborations between Monument 
managers and the community support shared educational, 
cultural, environmental, and stewardship goals across the 
pae ‘āina

• The Cultural Working Group engages in, influences, and
improves management decisions

• Partnerships and collaborations with other organizations 
support Papahānaumokuākea programs and initiatives at 
the local level and beyond  

• Partnerships and collaborations support next-generation 
mentoring and development for leadership succession

NĀ KUHIKUHI (Strategies):

• Ho‘oulu 3-1: Engage and collaborate with communities and    
leaders involved in mālama ‘āina work

• Ho‘oulu 3-2: Support a vibrant and sustainable Cultural 
Working Group

• Ho‘oulu 3-3: Develop partnerships and collaborations with 
other organizations to support Papahānaumokuākea pro-
grams and initiatives

• Ho‘oulu 3-4: Develop and support initiatives that focus on 
next-generation capacity building for leadership succession

NĀ KUHIKUHI ELABORATED:

Ho‘oulu 3-1: Engage and collaborate with communities and 
leaders involved in mālama ‘āina work

To fully connect management efforts to cultural knowledge, 
managers and researchers must engage Hawaiians who can 
inform activities with traditional knowledge, cultural practic-
es, and the characteristics and meaning of specific sites and 
resources. Members of the CWG can help to identify these 
practitioners and kūpuna who understand and can commu-
nicate the spiritual, genealogical, and cultural significance of 
Papahānaumokuākea.

It is also important to engage leaders and other key entities 
who have previously worked to mālama resources within Pap-
ahānaumokuākea, as this expands upon prior knowledge with-
in the place and fosters a deepened sense of pride and con-
nection. Additionally, engagement with individuals who have 
shown leadership in mālama ‘āina in the main Hawaiian Islands 
provides valuable benefits for Papahānaumokuākea. Finding 
ways to involve such individuals in various trip opportunities 
allows Monument managers to engage their specialized ex-
pertise. It can also foster reciprocal inspiration for these practi-
tioners to continue their work in Ao.

Developing meaningful relationships with knowledgeable 
individuals about traditions, practices, and environmental is-
sues adds depth and breadth to the work conducted by the 

co-managing agencies. This, in turn, empowers those individ-
uals and communities to play a greater role to mālama Pap-
ahānaumokuākea, as well as their kuleana at home.  

Ho‘oulu 3-2: Support a vibrant and sustainable Native 
Hawaiian Cultural Working Group

The CWG is an open, volunteer-based group composed of 
members who possess expertise in relevant Hawaiian cultural 
knowledge and traditional practices, and who are interest-
ed in the management of the unique resources of Papah-
anāumokuākea. Since 2001, the CWG has provided valuable 
perspectives, strong support, and expert knowledge to help 
ensure that management of Papahānaumokuākea maintains 
essential cultural linkages. Some of the many areas where the 
CWG has contributed include permit reviews, the naming of 
newly discovered species, and providing input on World Her-
itage nomination and management planning. The CWG has 
played an integral support role in the development of this doc-
ument, providing valuable assistance in defining its scope and 
content.

Supporting this partnership and creating opportunities for 
this community group to be engaged and provide input helps 
to ensure that management of PMNM includes the interests 
of the Hawaiian community and evolves with the community’s 
concerns. Examples include convening and attending meet-
ings, providing media and materials, sharing research outcomes 
and other information, supporting networking, co-developing 
products, and facilitating discussions with content experts.

Ho‘oulu 3-3: Develop partnerships and collaborations with 
other organizations to support Papahānaumokuākea 
programs and initiatives  

A number of public agencies, nonprofit organizations, and 
educational institutions are engaged in activities that are con-
sistent with the goal of improving the management of Pap-
ahānaumokuākea. Many activities can be enhanced through 
active partnerships and collaborations with such entities. For 
example, partnerships can provide a means of leveraging mon-
ies for resource management initiatives in times of uncertain 
budgets. Partnerships that enhance Hawaiian education and 
language can help improve integrated management. Partner-
ships focused on the international arena can significantly con-
tribute to the global future of marine management. For exam-
ple, Papahānaumokuākea is currently a part of the Big Ocean 
Network and the UNESCO World Heritage Marine Managers 
network, two collaborative partnerships that promote sharing 
of management successes and lessons learned.

Pihemanu, the loud din of birds. - Photo: Brad Ka‘aleleo Wong
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Ho‘oulu 3-4: Develop and support initiatives that focus 
on next-generation capacity building for leadership 
succession

The focus of this strategy is the development of PMNM 
strategic initiatives to collaborate with entities whose 
work supports capacity building and the next generation 
of conservation leaders. These entities would ideally 
also focus on mentoring and educating youth or young 
adults who want to enter the conservation workforce. 
Lessons learned from Papahānaumokuākea can signifi-
cantly advance the professional growth of these individ-
uals during their careers. Examples of these programs 
include the University of Hawai‘i Pacific Internship Pro-
grams for Exploring Science (PIPES), Kū‘ula Integrated 
Science, the Quantitative Underwater Ecological Sur-
veying Techniques (QUEST) program, and Kupu. These 
educational and mentorship programs emphasize cul-
tural knowledge and Hawaiian management concepts 
that support PMNM management needs.

The PMNM Co-Managing Agencies also provide 
various opportunities for developing next-genera-
tion capacity with regards to the succession of the 
stewards of the environment and natural and cultur-
al resources in the region. Some examples include:  

NOAA NMFS: NOAA Fisheries implements the 
Pacific Islands Region Marine Education and Training 
(MET) Program, which was created to “improve 
communication, education, and training on marine 
resource issues throughout the region and increase 
scientific education for marine-related professions 
among coastal community residents, including in-
digenous Pacific Islands, Native Hawaiians, and other 
underrepresented groups in the region.” A recent 
initiative funded by the MET Program is Mālama 
Maunalua, which focuses on preparing the next 
generation of environmental stewards by providing 
education and training opportunities for students 
looking to enter marine-related professions.  

FWS: The U.S. Fish and Wildlife Service works with 
Kupu Hawai‘i on 10-month conservation internships 
at Kuaihelani, their main offices in Honolulu, and 
at various Refuge locations across Hawai‘i. Interns 
work with USFWS staff on their various environmen-
tal projects, many of which involve seabird habitat 
restoration and conservation. Kupu’s mission focuses 
on youth programs to support conservation leaders 
in the community.

NOAA ONMS: ONMS works directly with the 
University of Hawai‘i at Hilo to support QUEST, a field 
course focusing on ecological monitoring of coral 
reefs using scuba. Each year, several top students 
from the course are selected to participate as 
interns on various marine monitoring cruises within 
PMNM.

DLNR: In partnership with the Kure Atoll Conser-
vancy, the Division of Forestry and Wildlife offers 
6 month volunteer opportunities twice a year for 
on-the-ground restoration activities at Hōlanikū 
(Kure Atoll). Activities include removal of invasive 
species, outplanting and nursery work for coastal 
native plants, seabird monitoring, and monk seal 
monitoring.

E HO‘OMAU!

KŪKULU 4. HO‘OLAHA
During Kalākaua’s reign as monarch of the Hawaiian Kingdom, he often encouraged his country to be aware of 

its standing on the international stage. In an effort to expand the Kingdom’s reach across the world, Kalākaua set 
up consulates and pioneered the first study abroad program for Hawai‘i to develop future leaders from among his 
Native Hawaiian subjects. Kalākaua’s efforts to increase the reach of the Hawaiian Kingdom was an important as-
pect of Hawaiian history, and it can be viewed as a way to describe the word Ho‘olaha, meaning to spread, extend, 
distribute, and disseminate.

In a similar way, Monument co-managing agencies conduct education and outreach activities to build under-
standing of the environmental and cultural significance of this special place, and to share information about the 
important work that is being done in the region. Cultural values and perspectives, along with traditional history 
and accounts, can help to provide a more complete understanding of Papahānaumokuākea and the importance 
of protecting its ecosystems and other cultural resources, while also helping to establish personal relationships 
to place.  

Developing culturally relevant formats and content can make information more accessible and engaging to 
people as we look for ways to increase awareness of Papahānaumokuākea and its traditions to agency constit-
uents. Each agency has a specific area of outreach expertise and their own distinct set of outreach goals and 
activities. In the end, what is most important is to bring the place to the people in ways that spark curiosity and 
cultivate a sense of purpose that will, in turn, compel them to care for their ahupua‘a and inspire them to deepen 
their culture, science, and/or resource management expertise. In some instances, effective implementation of 
Kūkulu Ho‘olaha will lead young professionals to careers in the management of PMNM.

KE KUMU | Purpose 

Papahānaumokuākea provides cultural pathways and ancestral wisdom that extends through time and space.

KE ALA KA‘I | Guiding Principle 

Education and outreach that includes Hawaiian values, knowledge, and place-based messaging are essential to 
connect people to Papahānaumokuākea.

In June 2014, the Kānehūnāmoku Voyaging Academy sailed on the SSV Makani ‘Olu to 
Nihoa and Mokumanamana with teen students in the first Hālau Holomoana cohort. 
- Photo: Kānehūnāmoku Voyaging Academy The crew of Hikianalia conduct protocol upon their arrival to Nihoa in 2015. - Photo: Kaipo Kī‘aha, ‘Ōiwi TV
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NĀ PAHUHOPU (Desired Outcomes):
 

• Everyone understands the cultural importance of 
Papahānaumokuākea

• Papahānaumokuākea is recognized and utilized as a source 
of knowledge for communities

• People feel a sense of kuleana for Papahānaumokuākea
• Cultural values, traditions, and histories are actively 

incorporated into all forms of Monument outreach and 
communication

NĀ KUHIKUHI (Strategies):
• Ho‘olaha 4-1: Develop educational programs and initiatives 

that are based on Hawaiian cultural values, concepts, and 
traditional resource management stewardship

• Ho‘olaha 4-2: Identify, share, and promote innovative 
research and other place-based activities in PMNM that can 
serve as models to inform resource management in the main 
Hawaiian Islands

• Ho‘olaha 4-3: Conduct symposia and other forums to 
showcase and share knowledge and ideas

• Ho‘olaha 4-4: Incorporate Hawaiian values, traditions, and
histories into Monument communication strategies to 
better connect the public to the Monument

NĀ KUHIKUHI ELABORATED:

Ho‘olaha 4-1: Develop educational programs and initiatives 
that are based on Hawaiian cultural values, concepts, and 
traditional resource management stewardship

A key tenet of the Monument Management Plan is to “bring 
the place to the people” in an integrated and culturally ap-
propriate manner. This cultural integration strategy empha-
sizes scholarship and developing educational initiatives and 
content in ways that incorporate cultural learning into Monu-
ment-sponsored programs and other outreach venues. Other 
ways to share with the entirety of the pae ‘āina will be to en-
gage with education systems (i.e., Kamehameha Schools, Uni-
versity of Hawai‘i, Department of Education) to develop formal 
education programs focused on PMNM, its location, and the 
vast array of cultural resources within the region.  Additional 
outreach regarding Papahānaumokuākea should include infor-
mation on cultural histories and traditions.

In particular, attention should be paid to ensuring that the 
cultural information incorporated into Monument programs is 
relevant and reaches Native Hawaiians, many of whom may not 
otherwise have access to such information.

Examples of Papahānaumokuākea programs, exhibits, or 
venues include:

• Navigating Change Program
• PMNM Resource Monitor Program
• Cultural briefings
• Marine debris outreach
• Monument outreach events
• Mokupāpapa Discovery Center

Ho‘olaha 4-2: Identify, share, and promote innovative research 
and place-based activities in PMNM that can serve as models 
to inform resource management in the main Hawaiian Islands

The realm of pō and the concept of an ‘āina akua — a place 
where ancestors come from and return to, and a place of inspi-
ration — continues to influence our actions and activities today 
and allows the stories of this ancestral location to continue.  As 
we access and participate in this realm, the lessons learned, 
experiences, and research findings can ultimately be applied 
to the context of management work within Ao, the main Ha-
waiian Islands. Educational collaborations with researchers, re-
source managers, and local communities will promote knowl-
edge sharing and an archipelagic viewpoint. This perspective 
enhances the existence of Papahānaumokuākea as a place of 
inspiration and understanding, creating added value to its im-
portance in mālama ‘āina work.  

Ho‘olaha 4-3: Conduct symposia and other forums to 
showcase and share knowledge and ideas

All co-managers produce knowledge through research 
and management that extends beyond their individual learn-
ing and is valuable and applicable to other professionals and 
their disciplines. Learning from one anothers’ work within 
Papahānaumokuākea contributes to our understanding of the 
place. Convening participants with various perspectives can 
help weave together a more comprehensive understanding of 
the systems and processes within the region, as well as external 
factors that impact the place and its resources.

The larger Papahānaumokuākea management communi-
ty would benefit from periodically conducting multi-disci-
plinary events for sharing current knowledge related to Pap-
ahānaumokuākea research, management, and outreach.  Such 
events could include stand-alone symposia or larger forums, 
such as the Hawai‘i Conservation Conference or other national 
and international events. Preparation for these events should 
include thoughtful attention to the cultural implications of the 
research, as well as other ways of sharing information about 
the cultural importance of Papahānaumokuākea. Identifying 

and, where possible, expanding these knowledge-exchange 
opportunities will be valuable to furthering our understanding 
and partnering for future research endeavors. 

Ho‘olaha 4-4: Incorporate Hawaiian values, traditions, and 
histories into Monument communication strategies to better 
connect the public to the Monument

Although each co-managing agency independently con-
ducts Monument outreach, coordinated branding and external 
communications for Papahānaumokuākea are carried out by 
the Monument Communications Team (MCT), a working group 
of the Monument Management Board. Comprised of represen-
tatives from all co-managing agencies, the MCT carries out the 
directives of the MMB Communications Strategy, a guidance 
document that is periodically updated. Besides maintaining a 
“One Monument” identity throughout the Monument website 
and via social media, the MCT develops and reviews a variety of 
Monument media materials (e.g., joint press releases, videos, 
brochures), and conducts multi-agency outreach events.

Successfully fostering connections between people and 
place requires communication that imbues meaning to space 
and fosters awareness of, and adjustment to, cultural values 
and perspectives. Whenever possible, Monument communi-
cations products and events should incorporate information 
about the cultural history of Papahānaumokuākea and include 
associated values and perspectives. This will help move beyond 
simply building awareness that nature and culture are one, to 
establishing an effective bond between people and place. 

For example, media releases regarding a particular species 
should include cultural information relevant to that species, if 
possible. The use of Hawaiian names for species or island lo-
cations, as well as narratives describing the meaning of those 
names, are strongly encouraged. There is also an abundance of 
historical information from the 1800s through the present that 
can be included in formal communications to further establish 
deeper meanings and stronger relationships between the pub-
lic and Papahānaumokuākea.

Students learn of marine life in Hawai‘i at the 
Mokupāpapa Discovery Center in Hilo. - Photo:  Justin Umholtz, NOAA
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Hi‘ilei Kawelo observes the sunset from Hā‘ena Kū, Mokumanamana. - Photo:  Brad Ka‘aleleo Wong

Mai Ka Pō Mai lays the groundwork for improving the care of the region’s cultural resources and the integration of Na-
tive Hawaiian culture and traditions into Papahānaumokuākea management. This guidance is intended to be a living doc-
ument that is frequently referenced, discussed, and implemented by permittees and managers within the broader lense 
of Monument adaptive management.³² In the same approach, it will be critical to the success of this guidance document 
to continuously assess how it is contributing to the thinking of the day-to-day managers and scientists who are tasked 
with providing oversight of the Monument as well as improving the overall status of the natural and cultural resources 
within Papahānaumokuākea. As needed, Mai Ka Pō Mai will be periodically updated through a review process that will 
consider input from managers, scientists, and community members to ensure that the knowledge contained within the 
document is encouraging and incorporating cultural knowledge and heritage into management actions and thinking. Mai 
Ka Pō Mai will also serve as a guide to management planning as it provides a strong foundation for the thorough manage-
ment of a place where the interconnectedness of nature and culture is beyond a doubt, therefore traditional knowledge 
and practices of kānaka maoli must be at the forefront.

MEASURING SUCCESS

Ho‘i i ka pō is our return to pō, in physical, mental, and emotional 
ways reestablishing our connections to perspectives, knowledge, 
and ways of life left by our kūpuna to create a Hawaiian identity.  
One fundamental value that is expressed throughout this document 
and specifically called out in areas, is that of aloha ‘āina, a Hawaiian 
environmental ethic. The concept of aloha ‘āina originates in an-
cient traditions relating to the genealogy and formation of the Ha-
waiian Archipelago, including the Kumulipo, Hāloa, and the ideology 
of akua, described earlier. It denotes the values, standards, and prin-
ciples by which Native Hawaiians achieve sustainable and customary 
practices that ensure healthy connections to the land and natural 

resources. These relationships inform, expand, and reinforce tradi-
tional ways of connecting in spiritual, mental, and physical means.

The rich natural and cultural heritage of Hawai‘i has coevolved for 
more than a millennium, with hundreds of generations having expe-
rience with ‘āina. Thus, Hawaiian culture is the underlying basis for 
caring for Hawai‘i's environment. This Guiding Document contains 
just a few ways to express these described relationships and to ho‘i i 
ka pō, return to the roots and traditions that best encapsulates alo-
ha ‘āina within Papahānaumokuākea management. These values are 
an important aspect of Hawai‘i's history and continue to be valid in 
our world and the management of resources today.

HO‘I I KA PŌ

³² Adaptive management is a systematic, iterative approach for improving management by tracking and 
learning from management outcomes and adjusting future actions accordingly.

GLOSSARY33
ahupua‘a -

‘āina -

‘āina akua -

akua -

ali‘i -

‘ekahi -

aloha ‘āina -

ao -

he‘e -

ho‘oku‘i -

honu -

huaka‘i -

‘ike kupuna -

‘ike maka -

‘īlioholoikauaua -

iwi kupuna -

ka‘ao -

kāhili -

kaiāulu -

Kānaka Hawai‘i, Kānaka Maoli,  Kānaka ‘Ōiwi -

kapu -

kinolau - 

koloa pōhaka -

konohiki -

kuhikuhi -

kūkulu -

kuleana -

kūpuna -

lawai‘a -

leina -

limu -

maka‘āinana -

mālama -

mālama ‘āina -

mana -

manamana - 

Land division usually extending from the uplands to the sea; a division of land that collectively
comprises a moku (district). Multiple districts comprise a mokupuni (island).

That which feeds and sustains land, the natural world.

Deified and ancestral islands or lands of gods; a term sometimes applied to portions of 
Papahānaumokuākea as a place where souls return to upon passing 

God, goddess, spirit, divine, supernatural, godly, the elements/energy necessary to
maintain balance.

Chief, ruler. 

The number one.

A Hawaiian philosophy of love for land and all that which feeds us, representing a most
basic and fundamental expression of the Hawaiian experience. A Hawaiian expression of the
rights and responsibilities to care for ‘āina as kin. Hawaiian environmental ethic.

The realm of light enlightenment, consciousness, and where humans reside; characteristic 
of the second half of the Kumulipo creation chant as well as the geographic
region from Hawai‘i to Mokumanamana. An emergence into light.

Octopus. Also, to slide, surf, slip, to melt or change from solid to liquid.

Zenith; the position directly overhead where the heavens join together.

Chelonia mydas, Green sea turtle.

Voyage, journey.

Ancestral knowledge.

Eyewitness, witness as to a will, eyesight, visual knowledge, visible. To see or witness personally.

Monachus schauinslandi, Hawaiian monk seal. Literally, “dog that runs in the rough sea.”

Ancestral remains. 

Histories, stories, and legends. They are often thought of as similar to mo‘olelo, however can be much more fanciful and
embellished for storytelling purposes.

Feather standard, symbolic of royalty.

Community, neighborhood, village.

Various terms that refer to Native Hawaiians; an individual who is a descendant of the aboriginal 
peoples who, prior to 1778, occupied and exercised sovereignty in the Hawaiian Islands, the area
that now constitutes the State of Hawai‘i.³⁴

Restrictions on resource extraction and other activities.

"Many forms"; the various body forms such as plants, animals, and elements, that represent a given akua.

Laysan duck. Koloa refers to the name of a native duck species, and pōhaka refers to the 
patch on the ducks eyes that give it a unique appearance.

Local managers; manager of an ahupua‘a under the chief.

To show, demonstrate, designate, prescribe, teach, give orders; to direct heiau ceremonies.

Supporting pillars of the heavens. 

A Hawaiian value that originates from the traditional practice of stewarding particular areas of land, 
known as kuleana, that are associated with familial lineages. It requires lineal and/or personal responsibility, rights, and 
privileges based on relationships to place and people. 

Grandparents, elders.

Fishermen.

Portals where spirits embark on a journey out of ao and into pō.

A general term for various types of algae, moss, and lichens.

People that attend to the land, commoner.

To care for or tend to.

The physical work of caring for or tending to the land or natural world.

Supernatural or divine power, mana, miraculous power. A powerful nation, authority. 
To give mana to, to make powerful. To have mana, power, authority.

Fingers; a reduplication and emphasis of the word mana; the uprights found on heiau such as those on Mokumanamana.

³³ Terms and Phrases are defined as provided or used in-text when available along with general definitions from 
Mary Kawena Pukui & Samuel H. Elbert, Hawaiian Dictionary, (Honolulu: University of Hawai‘i Press, 1986).

³⁴Hawai‘i Revised Statutes, Chapter 10H Native Hawaiian Recognition.
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Many, numerous, four thousand.

A general term for shark.

Song or chant.

Story, history, tradition.

Polydactylus sexfilis, Pacific threadfin.

King, queen, sovereign, monarch.

Hawaiian language.

Hawaiian proverb.

A chant that was not danced to.

Archipelago.

Desired outcome.

Telespiza ultima, Nihoa finch.  Pali means a steep cliff and hoa is a friend. This name describes the finches’ behavior as one 
scales the cliffs of Nihoa, where the bird seems to hop close by as if to keep the climber company. A similar 
species, the Laysan finch, is named ekupu‘u.

Person or place of refuge, sanctuary, asylum; place of peace and safety.

The primordial darkness reserved for gods and ancestral spirits. The state of the beginning of the universe 
from which all things were created and born; from and where Kānaka return to after death. Characteristic of 
the first half of the Kumulipo creation chant. Also refers to the geographic region beyond the Tropic of 
Cancer, from Mokumanamana to Hōlanikū (Kure Atoll) and beyond; a source of knowledge or inspiration.

Caranx ignobilis, adult giant trevally.

A culturally significant site.

Mulloides sp., general name for various species of goatfish.

GLOSSARY
(CONTUNUED)

mano -

manō -

mele -

mo‘olelo -

moi -

mō‘ī - 

‘ōlelo Hawai‘i -

‘ōlelo no‘eau -

oli -

pae ‘āina -

pahuhopu -

palihoa -

pu‘uhonua -

pō -

ulua -

wahi pana -

weke -

PHRASES

‘Āina momona

The concept of ‘āina momona exemplifies a place of abundance, or a place that produced lots of food. This concept is inclusive of 

the kuleana that people have to a specific place to ensure its health in order to bountifully produce for all.

He Ali‘i Ka ‘Āina, He Kauwā Ke Kanaka

Land is a Chief, Man is a Servant. ‘Ōlelo No‘eau #531

Ho‘i i ka pō

Coming from Pō.

Mai Ka Pō Mai

Returning to pō.

Ke Alanui Polohiwa a Kāne

 The dark shining pathway of Kāne, also known as the Tropic of Cancer.

Kū i ke ao

Coming into the light or referencing where we are now.

Kūkulu o Kahiki

 Pillars of Kahiki; it was believed that the sky was supported by a vertical wall along the horizon.

Noho a kupa

To sit or occupy a place or time until one is kupa or well-acquainted with that place or person. To spend time or build a relationship with 

something until one is well-acquainted with that thing.

Mai kēia wā a mau loa aku

From this time forward.

Pīpī holo ka‘ao

A phrase commonly placed at the end of a section of a story; it literally means “sprinkled (like water), the tale runs.”

Papahānaumokuākea - He Pu‘uhonua no Hawai‘i

A place of refuge for Hawai‘i.

Mahalo to everyone seen and unseen for 
bringing this document to life and for cap-
turing the awe and abundance 
of Papahānaumokuākea.

Papahānaumokuākea is cooperatively managed to ensure ecological 
integrity and achieve strong, long-term protection and perpetuation of 
Northwestern Hawaiian Island ecosystems, Native Hawaiian culture, and 
heritage resources for current and future generations. Four co-trustees 
— the Department of Commerce, Department of the Interior, State of 
Hawai‘i, and the Office of Hawaiian Affairs — protect this special place. 
Papahānaumokuākea Marine National Monument was inscribed as the 
first mixed (natural and cultural) UNESCO World Heritage Site in Hawai‘i 
and the United States in July 2010. For more information, please visit: 

WWW.PAPAHANAUMOKUAKEA.GOV

Ua lehulehu a manomano 
ka ‘ikena a ka Hawai‘i

Great and numerous is the knowledge 
of the Hawaiians.

‘Ōlelo No‘eau #2814
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